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PRINCIPAL’S MESSAGE 
2021 was another successful year for Ocean Reef Senior High School. This was the first year of the new five year 
Business Plan. The plan articulates an improvement agenda designed to drive the school's vision over the next five 
years. The school priorities and targets were developed in response to an extensive internal review and analysis of 
school performance data, and reflects the strong commitment by the school to ensure every student is successful. 
The identified focus areas were: Aspirational students; Inspirational teaching teams; Innovative instructional 
leaders; and Engaged families and community. Progress regarding these focus areas is highlighted in this report. 

In May, the school undertook the Public School Review Process. This involved the school completing a self-
assessment of progress against the six domains of School Effectiveness. The external reviewers then visited the 
school and met with staff, students, families and community representatives to validate the school’s ratings. The 
school received many commendations and identified some areas to focus on for future growth. A copy of the review 
is available on Schools Online. The next Review is due in term 2 2024. 

Ocean Reef SHS continues to attract and employ quality dedicated teachers and leaders, who value the importance 
of building positive relationships with students and share a genuine passion and commitment to promoting student 
learning. Providing professional learning opportunities for teachers that encourages reflective practice and directly 
impacts on learning in the classroom remains a top priority at the school. The focus for 2021 has been on 
implementing the school business plan focus areas into classroom practice. In particular, ensuring the whole school 
pedagogical framework is evident in every lesson and that the instructional leadership of all staff is promoted and 
encouraged.     

Our students have continued to achieve outstanding results across all year levels and courses of study. We are 
successfully raising student expectations and standards of achievement, as evidenced by the strong upward 
trajectory of school performance data from Year 7 – 12. I wish to acknowledge and congratulate the outstanding 
achievements of the graduating “Class of 2021”, in particular James Yong on being awarded ATAR Dux, Adele Lowes 
for achieving the highest ATAR score and Jay Dwyer as the Vocational Education and Training (VET) Dux. 

I would like to express my appreciation for the work undertaken by Principal, Ms Karon Brookes, who retired at the 
end of 2021 after seven successful years at Ocean Reef Senior High School. She has left the school in a very strong 
position and I look forward to continuing her good work with our community. Additionally, I would like to thank the 
School Board and P&C for their ongoing commitment and support of our school. Throughout the school year they 
have provided valuable insight into community needs and aspirations and helped guide the future direction of the 
school. 

Dr James Kent      Principal 

 



 

 
 
Ocean Reef SHS | Annual Report 2 

SCHOOL BOARD CHAIR REPORT  

The Ocean Reef Senior High Independent Public School (IPS) Board works in close collaboration with the school 
leadership team to provide strategic oversight of the school’s achievement targets, finance and overall direction 
while focusing on the needs of students. The Board also has a key role in developing relationships between the school 
and the community. 

While 2021 proved to be another challenging year due to the COVID-19 pandemic, our school has continued to 
achieve consistently high standards across all year groups with key focus on its improvement journey with the new 
Business Plan. Over the course of the year, the Board had the opportunity to review the school’s achievements 
against the Business Plan, and key aspects of the school’s operation. An assessment of the school against six domains 
was undertaken in May 2021 and I am pleased to share that the school continues to effectively utilise resources to 
school priorities making a difference throughout all learning areas as well as the well-being of students and staff. 

I am appreciative of Board members for their fervent commitment, dedication and enthusiasm as serving on the 
Board is a privileged opportunity to contribute and create better outcomes for the school, students, staff, parents 
and the community.   

I would like to take this opportunity to acknowledge the retirement of Principal Karon Brooks. Karon has served our 
community for seven years and through her stewardship, the school has seen a transformation in student results and 
a consistent improvement agenda.  Additionally, she led the building of the Performing Arts Centre and the soon to 
be completed Gymnasium. On behalf of the Board, I would like to express our gratitude for everything she has done 
for the school. We wish her all the best for her retirement. At the same time, I would like to welcome Dr James Kent, 
the new Principal of Ocean Reef Senior High School and I look forward to working with James and the Board. The 
Board looks forward to continued collaboration and opportunities in 2022.   

Patrick Yong      School Board Chair 
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BUSINESS PLAN - SCHOOL FOCUS AREAS 

 

Focus Area - ASPIRATIONAL STUDENTS 

Ocean Reef SHS’s successful implementation of Positive Behaviour Support 
(PBS) has been highly effective in supporting positive behaviours in the 
classroom, improving overall student behaviours and creating supportive, safe 
and positive classroom environments. PBS is a whole school framework 
bringing the school community together to create positive learning 
environments. The focus is on developing proactive systems to define, teach 
and support expected student behaviours. The ORCA values of Organised, 
Respectful, Caring and Achieving have continued to be a key part of the 
school PBS model.  2021 was a year where these values were celebrated. 

The expanded focus on improving wellbeing through Positive Education 
Support (PES) saw the development of the framework GROW with a focus on 
Goals, Resilience, Optimism and Wellbeing. PES puts wellbeing at the heart of 
education. At Ocean Reef SHS we value our role in preparing our students for 
their future through initiatives aimed at increasing optimal functioning which 
encourages and supports individuals to lead meaningful and fulfilling lives. 
Throughout 2021, these areas were further developed with staff and students 
with the development of an implementation plan and associated resources to 
support the change. The focus for 2022 will be to introduce the framework to 
the whole school with a focus area each term. The PES framework is seen as an 
excellent support for ORCA so that the two will work in conjunction for our 
students at school. 

Ocean Reef SHS continues to provide opportunities for all students through 
varied pathways to success. A focus in the Business Plan is to broaden the 
range of pathways for our students in line with community needs. This has 
seen a review of the current specialist programs with the next review to be of 
Senior School offerings in 2022. 

 

Focus Area - INSPIRATIONAL TEACHING TEAMS 

High quality teaching is at the core of student learning at Ocean Reef SHS. Targeted professional learning for 
teaching staff in the areas of Lesson Design, Feedback, Differentiation and Information and Communication 
Technology (ICT) has sought to enhance the consistent learning experience of students across all learning areas. 
2021 saw a continuation of the professional learning for staff in relation to these Four Pillars. A data collection 
process has been established to track the effectiveness of the pillars from the teacher's perspective. Student success 
will be monitored to measure the longitudinal data and the impact of the teaching strategies on student success. 

In 2021, the school planned and used the Monday afternoon meeting time to facilitate the professional learning 
needs of the staff. This saw a range of professional learning delivered which targeted the Instructional Framework, 
classroom practice, curriculum development and assessment moderation. This program will be continued into 2022 
to ensure that our teaching teams are empowered to do their best for our students. 

Another focus area is to promote data informed practice. This was done through the delivery of professional learning 
where school data was interrogated through the lens of improved classroom practice. This saw a change to the 
process of learning area and special program analysis with staff more connected to school data and empowered to 
change practice to improve student outcomes. These practices will continue through 2022. 
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Focus Area - INNOVATIVE INSTRUCTIONAL LEADERS 

At Ocean Reef SHS, we see all teachers as leaders. Teachers are empowered to lead within their Learning Area or 
through cross-curricular opportunities and whole school initiatives. This strong leadership culture grows our existing 
leaders and develops aspirants. In 2021, the implementation of Second in Charge roles supported Head of Learning 
Areas (HOLA’s) to develop leaders within their teams and provided teacher leaders with scope for developing their 
leadership skills. 2021 saw the introduction of teacher leaders who were supported through the Graduate and Level 
3 Classroom Teacher Club and provided extensive opportunities to demonstrate their leadership capacity through 
chairing committees, leading professional learning related to whole school pedagogy and through their Learning 
Areas. Additionally, the school engaged in an Instructional Coaching program through the Ocean Reef Education 
Network which saw five of our staff receive professional learning in this area. 

The school continued its work on the Performance Development of all staff. This involved meetings where staff set 
their personal professional goals (guided by the Business Plan) and negotiated how they would achieve these goals. 
This included Line Manager classroom observation where staff received feedback on the effectiveness of their 
teaching. For 2022, this will focus on the Instructional Framework so that staff can receive feedback on how they are 
addressing the framework in their teaching. 

 

Focus Area - ENGAGED FAMILIES AND COMMUNITIES 

The Family and Community Engagement Committee was formed in 2021 to guide the development of this priority 
within the school. The committee focussed on the interactions between families and the school and explored ways 
that families could further engage with the work of the school. This saw the development of a range of family 
engagement events for 2022 with a stronger emphasis on engaging our families as equal partners.    

The Aboriginal and Cultural Diversity Committee (ACDC) continued their work in 2021 to improve the 
understanding of Aboriginal culture and histories through embedding the Aboriginal Cultural Standards Framework. 
The Aboriginal and Cultural Diversity Committee set targets in line with this framework to create a culturally 
responsive school for all students, valuing and celebrating all cultural and linguistic diversity. A key initiative was the 
embedding of the Acknowledgement of Country into the meeting processes at the school. This work will continue 
into 2022. 

In 2021, the Board and P&C worked to enhance the reputation of the school within the community. Both groups 
were involved in the Public School Review Process and advocated for the effectiveness of the school. The P&C run 
canteen continued to provide an outstanding range of healthy food options to our students and involve parent 
volunteers on campus. 
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BUSINESS PLAN – PERFORMANCE TARGETS 

 

 

DOE Attendance 
Categories 

2018 2019 2020 2021 

Regular (90 - 100%) 56 62 69 56 

Indicated (80 - 89%) 27 24 20 27 

Moderate (60 - 79%) 12 10 8 12 

Severe (0 - 59%) 5 4 3 5 

The data indicates that the benchmark attendance of 65% was not met in 2021. The key indicator is that a higher 
percentage of students were in the indicated attendance range. The attendance improvement plan will need to be 
examined to determine the effectiveness of the strategies being employed with a view to achieving the benchmark 
target. Please note that COVID-19 has had an effect on our attendance and needs to be taken into account in this 
data. 
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NAPLAN (National Assessment Program Literacy and Numeracy) 

Year 

Difference in School and Like Schools (approx.) 

Reading Writing Numeracy Grammar & Punctuation Spelling 

2018 -6.5 -4 -2.5 +3 -7.5 

2019 +1.5 +3 +6.5 +7.5 +1.5 

2020 No Testing    

2021 -1 +2 +5 +6 0 

 

Year 

Difference in School and WA Public Schools (approx.) 

Reading Writing Numeracy Grammar & Punctuation Spelling 

2018 -8.5 +4 -4.5 -1 -7.5 

2019 -1 +4.5 +1 +4 -1 

2020 No Testing    

2021 -8 +1 -10 -2 -6 

The first table shows performance against our 'like schools'. This demonstrates that we met our benchmark for this 
target. The school performance against the state showed that we are still not exceeding state school performance. 

                 Indicates school performance was below on this measure. 

                 Indicates school performance was above on this measure. 
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Percentage of pre-qualifications for Online Literacy and Numeracy Assessment (OLNA) 

Year 2018 2019 2020 2021 

Percentage  
Pre-Qualified 
for OLNA (Yr 9) 

34% (58) 35% (64) 54% (111) 25% (59) 

 N R W Ave N R W Ave N R W Ave N R W Ave 

Qualification by 
test 

124 
(55%) 

117 
(52%) 

105 
(47%) 

51% 137 
(60%) 

130 
(61%) 

98 
(46%) 

56% 173 
(84%) 

176 
(85%) 

141 
(68%) 

79% 129 
(52%) 

119 
(48%) 

107 
(43%) 

48% 

This target will be very challenging for the school. The qualification rate per test has been in the mid 50% range for 
the last few years. The 2020 results are different because this year there was no NAPLAN (National Assessment 
Program Literacy and Numeracy) and the students sat a SCSA (School Curriculum and Standards Authority) 
assessment. The percentage of students that qualified for all three tests is again lower. A rigorous plan will be 
implemented to map school performance so that the benchmark can be achieved in the current Business Plan. 

 

 

 

 

 

 

 

 

 

Percentage of students achieving WACE (West Australian Certificate of Education) 

WACE 
Requirements 

English 
Competence 

Depth and 
Breadth 

Achievement OLNA WACE 

2018 100 99 99 94 91 

2019 100 98 98 98 95 

2020 100 99 99 98 97 

2021 100 100 100 95 95 

The data from the table shows that the target of 95% has been met for the previous two years. This is an 
outstanding result. The data is clearly showing that the ability of students to achieve the OLNA is the key data as 
to whether they achieve a WACE. 

 

 

2019 

95%

2020

97%

2021

95%



 

 
 
Ocean Reef SHS | Annual Report 8 

 

 Median ATAR for TISC (Tertiary Institutions Service Centre) applicants 

 

 

 

ATAR Enrolment Median 
ATAR 
all 

Median 
ATAR 
TISC 

99+ 90-
98.95 

80-
89.95 

70-
79.95 

55-
69.95 

<55 University 
English 
Language 
Competency 
(FSS 50+) 

ATAR 
Triciles 
– High 

ATAR 
Triciles 
– Mid 

ATAR 
Triciles 
- Low 

2018 67 (31%) 76.1 77.16  18 
(27%) 

9 
(13%) 

13 
(19%) 

9 
(13%) 

17 
(25%) 

45 (67%) 
18 
(27%) 

17 
(25%) 

31 
(46%) 

2019 58 (34%) 79.48 80.08  11 
(19%) 

17 
(29%) 

14 
(24%) 

10 
(17%) 

6 
(10%) 

46 (79%) 
15 
(26%) 

22 
(38%) 

21 
(36%) 

20-
20 

59 (34%) 76.35 85.2  9 
(15%) 

17 
(29%) 

10 
(17%) 

13 
(22%) 

9 
(15%) 

38 (64%) 
12 
(20%) 

20 
(34%) 

26 
(44%) 

2021 58 (32%) 80.1 83.43  11 
(19%) 

18 
(31%) 

15 
(26%) 

12 
(21%) 

2 
(3%) 

49 (84%) 
14 
(24%) 

27 
(47%) 

17 
(29%) 

The analysis of Australian Tertiary Entrance Rank (ATAR) data shows that the median ATAR has increased to 80.1 
for all students and 83.43 for those students who applied to TISC. Some students who know that their ATAR is not 
strong don't apply to TISC which makes this measure slightly higher. Students who received conditional enrolment 
offers also may not have applied. 

The improvement in school performance can be seen in the triciles which shows that the student performance has 
seen a higher percentage in the mid-range which has seen a reduction in the low range. The school ATAR 
Improvement Plan will now target to maintain a median ATAR above 80 with the ultimate target of 85. 

YEAR 12 ATAR Summary  
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OUR STUDENTS – ENROLMENTS  
Student enrolment at Ocean Reef SHS has steadily increased in recent years. Ocean Reef SHS is a school of choice 
and attracts a high percentage of students from local primary schools as well as students from out of area. We 
continue to strengthen links with our local schools to increase the support we offer to students as they move into 
secondary schooling. 

 
Ocean Reef SHS student numbers 2018-2021 

 

 2018 2019 2020 2021 

Junior & Middle Secondary 823 848 904 938 

Senior Secondary 323 308 330 344 

Total 1146 1156 1234 1282 

 

OUR STUDENTS – ATTENDANCE 

Year Level Attendance Rates 

During 2021, Student Services implemented key strategies to improve student outcomes in relation to attendance, 
academic success and social and emotional well-being. COVID presented unique challenges to our Student Services 
team and teachers in how to motivate, support and engage students and families in learning. We seamlessly moved 
to an online learning plan and continued to provide a safe, caring learning environment for all staff, students and 
families through this difficult time.    

 

 

 

 

 

 Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 

2018 90% 88% 86% 86% 90% 85% 

2019 92% 91% 88% 84% 86% 90% 

2020 92% 90% 89% 87% 92% 93% 

2021 90 87 87 84 86 90 
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OUR STUDENTS - BEHAVIOUR 

Reason  Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 

No. of 
students 
suspended 

32 35 34 32 5 3 

Number of 
offences 

51 49 64 77 6 3 

Number of 
days, 
suspension 

101 104 174 143.5 31 4 

Cohort 241 270 245 206 190 171 

 

Year Students 

Suspended 

Unique 

Enrolments 

% Students 

Suspensions 

Total Number 

of 

Suspensions 

Total Days 

Suspended 

Average Days 

Suspended 

2018 65 1148 5.7 133 319.0 2.4 

2019 89 1190 7.5 176 407.0 2.3 

2020 90 1284 7.0 154 403.0 2.6 

2021 141 1322 10.7 250 557.5 2.2 

The student behaviour data shows a slight increase in suspensions for 2021. The year 9 and 10 students represented 
most of the suspensions which were mainly for incidents with other students, with the other main area of suspension 
for verbal abuse of staff. This suggests that the school's PBS focus on ORCA needs to target these behaviours with 
the students. It is very pleasing to see the senior school students showing their leadership with a very small number 
of students being suspended. 

TARGETED INITIATIVES 

Specialist Learning Program 

The Specialist Learning Program – Autism continues to be a very successful program for Ocean Reef SHS.  This helps 
children with an Autism diagnosis to achieve success in mainstream classes through a program of behavioural, social 
and emotional management. Students exit the program when support is no longer needed. The focus during 2021 
was to increase the intake at Year 7 and continuing to celebrate with families the exit of successful learners. 

Learning Support Program 

The Learning Support team provides ongoing support and advice to families and teachers, and directly supports 
students to achieve their potential within a safe learning environment. The Learning Support Coordinator and a team 
of 13 Education Assistants work across the school to support funded and unfunded students with a diagnosed or 
imputed learning difficulty or disability. The program is based on a collaborative approach, supporting students, 
teachers, and parents in developing an environment for our students that fosters optimal engagement in learning. 
The Learning Support Program has grown considerably over the past few years and we have gained a reputation 
within the community for providing an exceptional standard of support for all our students.  

Chaplaincy Program 

The School Chaplain continues to play an integral role within the Student Services pastoral care team. Our Chaplain 
works with students across all year groups to support them at school. This can be in small groups or one to one. The 
school has again committed additional funding to this valuable program to ensure students have access to additional 
support. 
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Vocational Education and Training (VET) Data 
In 2021, the school offered the following certificate courses: 

 CUA20616 Certificate II in Music Industry  
 CUA30915 Certificate III in Music Industry 
 CUA20215 Certificate II in Creative Industries (Media) 
 FSK20113 Certificate II in Skills for Work and Vocational Pathways  
 FSK20119 Certificate II in Skills for Work and Vocational Pathways  
 ICT20115 Certificate II in Information, Digital Media and Technology  
 ICT30118 Certificate II in Information, Digital Media and Technology  

 
Students accessed the following qualifications external to the school: 

 SIR20216 Certificate II in Retail Services - one Year 10 student plus one Year 11 student (external and 
continuing to 2022) 

 UEE20711 Certificate II in Data and Voice Communications (external, no WPL required) - one Year 12 
student 

 UWW22011 Certificate II in Electrotechnology (external and WPL included in WPL figures) - one Year 11 
student and one Year 12 student (continuing to 2022) 

 SIR20316 Certificate III in Hospitality - two Year 11 students (external, continuing to 2022) 
 SIT30516 Certificate III in Events (external and WPL included in WPL figures)  - one  Year 12 student 
 HLT33215 Certificate III in Health Support Services (external and WPL included in WPL figures) - one Year 

12 student  
 
The enrolments and completion data are in the table below. Please note that the Certificate II and III courses for year 
11 students are a two-year course and so no completion data is available for this group. 
 

2021 Certificate II Certificate III  Traineeships Achievement 

 Enrolled Complete Enrolled Complete   

10 20 17   1 94.4% 

11 22  13  5  

12 30 29 17 15 2 93.6% 

Total 72 47 30 15 8  

 
The students in the table below completed Workplace Learning (WPL). 

Workplace Learning for 2021  

Year 11 46 students 

Year 12 37 students 

 

Languages 

2021 was the first year of compulsory languages. The school introduced Japanese as the language students would 
study. Japanese will be compulsory for years 7 and 8 in 2022. For 2023 students will be able to choose to continue 
Japanese or may choose other courses. Our Japanese course focuses on language skills and cultural understanding. 
Students enjoyed these classes and we are exploring links to schools in Japan to grow the program. 
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HIGHLIGHTS 

Specialist Marine Studies 

Year 11/12 ATAR Marine annual Coral Bay camp  

 This camp is aligned with the Year 12 ATAR curriculum allowing 
students to enhance their learning by having personal experiences 
related to ecotourism, dive skills and coastal development. 

 Students were able to dive and snorkel along Ningaloo Reef, 
swimming with whale sharks, manta rays and countless turtles.  

 Students attended talks from locals about the vital research 
conducted in the area and about the history of Coral Bay.  

 Students were able to assist scientists with global whale shark 
research through the ECOCEAN Whale Shark Photo ID program and 
the Manta Ray ID program through Murdoch University and Project 
Manta. 

 

Year 11 Marine ATAR 

 Students received their Skippers Ticket as part of their ATAR course. 
 Students visited the Ocean Reef Marina to learn about the community 

involvement of traditional landowners, developers, marine scientists 
and other stakeholders taking part in the development. They also had 
the opportunity to visit one of the breakwaters and see the 
development first-hand. 

 

Year 10 SCUBA Course at Perth Diving Academy 

 Students were able to gain their Open Water Dive certificate with 
PADI.  

 Participate in recreational dives off of Rottnest Island. 
 Learnt hands on skills directly related to the Marine program and 

aligned with the ATAR curriculum. 

 
Year 9 Marine participated in local beach clean-ups along Ocean Reef 
Marina and Hillarys 

 Students gained a greater appreciation for the coastal environment 
and its importance in assisting with a healthy marine ecosystem. 

 They worked in teams to collect as much rubbish they could find, 
comparing different sites and understanding the impact different 
types of pollution can have on marine life. 

 This was also a way to give back to the local area by doing our part to 
keep the beaches we use clean. 

 
Year 8 Sailing Camp at South of Perth Yacht Club 

 Students learnt how to sail, work as a team and problem-solve to 
succeed. 

 After practicing their skills, students also sailed from South of Perth 
Yacht Club to Point Walter for a picnic lunch.   
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Specialist Contemporary Music  

Specialist Contemporary Music calendar events that ran in 2021: 

 Winter Showcase 
 Senior Showcase 
 End of Year Showcase 
 Year 7 Disco  
 Family and Friends Disco x 2  
 Contemporary Music Festival  
 WAGSMS (WA Government School Showcase) 
 The Hen House Rehearsal Studios  

 

 

 

Elite Soccer  

Elite Soccer students in 2021 complemented their weekly development by participating in several competitions 
alongside their skill acquisition and indoor soccer training sessions. Students competed in School Sports WA (SSWA) 
Champions Cup Competitions, Futsal WA Schools Title Competitions, and Interschool Carnivals against schools in 
the surrounding suburbs and beyond. Some highlights include: 

 Intermediate Boys team reaching the semi-final of the Champions Shield. 
 Junior Boys team reaching the quarter-final of the Champions Cup. 
 Year 10 Boys team reaching the semi-final of the Futsal WA Schools Title. 
 Year 9 Boys team winning the lightning carnival. 
 Year 7 Boys team reaching the final of the lightning carnival. 
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Elite Soccer students were also actively engaged in the community by facilitating our local primary school soccer 
lightning carnival, assisting as referees and helpers for the event. All students were professional in their behaviour 
throughout the year and are to be commended for their positive approach to representing the school in the 
community. 

 

Cadets 

Surf Life Saving 

The 2021 Surf Lifesaving Cadet highlights were: 

 94 students participated in the program across Years 7 – 10 

o As a result of being involved with the SLS Cadet Unit, many students have joined local surf clubs, 

such as Mullaloo SLSC. They then become lifeguards and patrol the local beaches of our community. 

 Students have worked together to complete swimming assessments; rescue skills; fitness and team games. 

Cadet leaders have witnessed changes that include timid, quiet individuals to confident students, willing to 

ask questions and show initiative in the community. Many students develop leadership skills and become 

student councillors and positive role models throughout the school community. 

 Cadet participation has assisted Year 7 students with their transition to High School. 

 Cadet leaders (teachers) engaged with the program from HPE, HASS, Marine Science and ECU. 

 Minor interruption due to COVID in week one. 

 Strong community partnerships with – SurfingWA, RecFish and Mullaloo Beach Community Group 

(formerly Coastcare).  

 Students have participated in first aid courses and completed requalification each year, whilst in cadets. 

 Students have the opportunity to participate in the design of the cadet programs and selection of camp 

activities.  
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Camps 

 Year 7 and 8 – Point Peron Camp School 

 Year 9 - Yallingup 

 Year 10 – Rottnest, Kingston Barracks 

 

Emergency Services

On Tuesday afternoons we provided students with lessons from the Emergency 
Services Cadet Program provided to us by the Department of Fire and 
Emergency Services. Lessons are based on real emergency services such as the 
State Emergence Services, Fire Service and Volunteer Marine Rescue Service.   

- Recruits (Year 7’s) completed a hike through John Forrest National Park 
(roughly 10kms).  

- Year 8-12 cadets completed training by hiking the Bibulmun track from 
Kalamunda to Mundaring. 

- All cadets attended the Point Peron camp at the end of the year to build 
on their skills of roping, mapping, orienteering and leaderships activities.  

- End of term team building activities were held at Ern Halliday. 

In previous years the unit assisted at a drink station for the HBF Run for a reason 
and provided services at Anzac ceremonies. Unfortunately, due to COVID-19 we 
were unable to assist at any of these community events last year. Although these 
community events were cancelled, we still had some of our cadets raise the flag 
on Anzac Day here at school.  
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Aboriginal Cultural Diversity Committee 

Ocean Reef SHS Development of Reconciliation Action Plan (RAP): The focus of the Aboriginal Cultural Diversity 
Committee for 2021 was to create a RAP for Ocean Reef SHS. This involved establishing a working group, completing 
the reflection tool, writing the vision statement and completing the necessary actions. The reflection tool was 
completed in Term 3 which led to the development of the vision statement. After much discussion the following 
vision statement was developed "To embrace a collective understanding of Aboriginal and Torres Strait Islander 
cultures, languages, histories and perspectives to be a part of Australia's reconciliation journey. We are uniting to 
celebrate and respect diversity within our school community." For 2022, the committee will be working on the 
required actions to embed the RAP into the culture of the school. 

Academic Extension 

In 2021, the Academic Extension (AE) Program moved into Year 8. Our Year 7s 
entered into the program via the Higher Ability Selection Test (HAST) which assesses 
student capabilities against four domains: Written Expression, Abstract Reasoning, 
Mathematical Reasoning, and Reading Comprehension. Students are selected to 
participate in either one or both of our AE educational streams; English and 
Humanities and Social Sciences, or Mathematics and Science. In these academic 
select classes, students are provided with the opportunity to engage in a highly 
rigorous and stimulating learning environment with like-minded peers. Our AE 
students are supported and encouraged to challenge themselves, and take risks with 
their learning, exploring deeper into the curriculum content. The program 
accelerates and enriches learning experiences through a focus on analytical, creative, 
collaborative, and critical thinking skills, whilst offering students opportunities to 
engage in a variety of extra-curricular learning experiences, to ensure they reach 
their full academic potential. 

STEM 

2021 was a year to further develop the possibilities in Science, Technology, Engineering and 
Mathematics (STEM) for the Ocean Reef SHS students. STEM courses were popular 
throughout the school, but a need was identified to broaden this into the development of 
STEM courses and opportunities for students. This saw a STEM club formed where students 
could choose to participate and some STEM based projects being developed. 2022 will see 
the STEM Committee developing the Ocean Reef SHS STEM approach. This will be the 
teaching philosophy which underpins the approach. Additionally, this would lead to the 
development of STEM courses in the curriculum.  

 

Physical Education 

 Ocean Reef SHS Inter House Swim Carnival was conducted at Craigie Leisure Centre. Congratulations to House 
Challenger winning the Swimming Carnival.  
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 Our swim squad competed in the B Division Swimming competition finishing in 6th position. 

o Congratulations to the following students who achieved awards: 
 Year 7 Champion Girl: Alila T 
 Year 10 Champion Girl: Ellie P 
 Year 11 Runner Up Champion Girl: Keira S 

 

 Outdoor Education played a major part of Learning Area curriculum with the following camps and excursions: 
o Year 12 camps at Meelup/Geographe Bay 
o Year 11 camps at Rottnest Island 
o Year 11 and 12 camps to Lane Poole Reserve, Dwellingup 
o Year 10 excursions to Rottnest and Swan River 
o Year 9 excursions to Moore River 

 
 

 Ocean Reef SHS participated in Lightning Carnivals (Year 7, 8, 9, 10) with excellent participation rates of over 
80% in all year groups.  

 The following teams competed in After-School competitions: 
o Year 8/9 Boys AFL Eagles Cup 
o Year 7/8, 9/10 Soccer 
o Year 7/8/9 Girls AFL Dockers Cup 
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 Year 10 Elite Soccer students competed in the West Coast Futsal School Titles. The players were excellent on 
the day but narrowly missed out on a place in the finals. 

 The Inter House Athletics Carnival was conducted at the WA Athletics Stadium at Mt Claremont. Over 650 
students attended. House Parmelia were the champions. 

o The following school records were broken during the Athletics: 
 Lewis P's 2016 Year 8 Boys Shot Put throw of 10.99m was broken by Kyle S's throw of 12.32m. 
 Amy F's 2020 Year 11 & Over Girls Shot Put throw of 9.02m was broken by Alyssa H's throw of 

10.40m. 

 
 On Thursday, 21 October Ocean Reef Senior High School took a team of 70 plus athletes to the D Division School 

Sport WA Track and Field Inter School Track Carnival at WA Athletics Stadium. Congratulations to all students 
who competed to the best of their ability at the carnival. All students displayed the values we expect from 
students from Ocean Reef Senior High School. Ocean Reef placed 6th.   

o Individuals who performed well across a variety of events and contributed significant points to the 
school total were: 

 Alyssa H Year 11 Girls, 1st place, Individual Champion  
 Isabella B Year 9 Girls, 3rd place Individual Champion 
 Paige D Year 10 Girls 3rd place, Individual Champion 

 
 Congratulations to: 

o Year 9 Elite Soccer Program students Connor W, Ruari G, and Connor M. They are part of the NPL 
Soccer League with Joondalup United FC U13s. The team emerged as League Winners for WA in 
Division 1 battling it out against other excellent sides such as ECU, Murdoch, and Balcatta. 

o Keira S (Year 11). Keira won Gold at the WA State Karate Championships. She was selected to compete 
in both Junior and Senior Divisions at the National Karate Championships in Melbourne. Keira has also 
been named as co-Captain of the West Australian Team. 

o Jasmine B in Year 9. Jasmine was selected for the Futsal WA U16’s Girls' Team to play in the School 
National Titles due to be held in Brisbane in September. 

o Lauren N (Year 12) on her selection to the School Sport WA Tennis squad for the Pizzey Cup. 
o Luna H (Year 8). Luna was selected for the Swimming 13-19 Years State Team. 
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FINANCIAL SUMMARY 
The School budget of approximately $16,000,000, is consistently monitored by the Manager Corporate Services, 
Principal, School Board, School Executive and Finance Committee to ensure full financial accountability and 
transparency in-line with Departmental directives and Treasury. The budget is aligned with the Business, Workforce 
and Operational plans of the School to ensure key targeted initiatives and goals remain viable. Prior to 
implementation, the fiscal school budget is prepared by the Manager Corporate Services in close consultation with 
the Principal before being tabled and ratified by the Finance Committee and subsequently endorsed by the School 
Board.  

 

In 2021 the school collected 84.64% of all requested voluntary contributions, optional extra and courses of study 
charges from parents which is a significant support to resourcing and delivery of programs. Investment of funding 
was also prioritised to support refurbishment and renewal of our facilities, fixtures, equipment and replacement of 
ICT infrastructure and equipment within various learning areas to enhance accessibility to technology for students 
and staff. 

1 110,527.00$                    110,527.30$                    

2 508,822.00$                    508,822.13$                    

3 9,950.00$                         9,950.46$                         

4 112,693.00$                    112,693.20$                    

5 -$                                   -$                                   

6 90,230.00$                       90,230.00$                       

7 6,421.18$                         6,420.99$                         

8 37,597.35$                       37,598.08$                       

9 1,231.00$                         1,231.00$                         

10 -$                                   -$                                   

11 Farm Revenue (Ag and Farm Schools only) -$                                   -$                                   

12 -$                                   -$                                   

877,471.53$                    877,473.16$                    

309,617.80$                    309,617.80$                    

Student Centred Funding 1,764,611.27$                 1,764,611.15$                 

2,951,700.60$                 2,951,702.11$                 

-$                                   -$                                   

2,951,700.60$                 2,951,702.11$                 

Locally Raised Funds741,993.09$     

Student Centred Funding1,764,611.15$ 

Other Govt Grants96,650.99$       

Other  37,598.08$       

Transfers from Reserves1,231.00$         

2,642,084.31$ 

1 150,940.02$                    100,182.77$                    

2 62,000.00$                       60,580.96$                       

3 645,120.60$                    376,387.31$                    

4 885,231.46$                    651,314.32$                    

5 938,356.60$                    776,139.74$                    

6 26,776.28$                       23,510.99$                       

7 145,000.00$                    145,000.00$                    

8 77,096.78$                       45,592.40$                       

9 660.00$                             550.00$                             

10 -$                                   -$                                   

11 -$                                   -$                                   

12 Farm Operations (Ag and Farm Schools only) -$                                   -$                                   

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                   -$                                   

14 Camp School Fees to CO (Camp Schools only) -$                                   -$                                   

2,931,181.74$                 2,179,258.49$                 

-$                                   -$                                   

2,931,181.74$                 2,179,258.49$                 

20,518.86$                       

Bank Balance 1,757,880.99$     
Made up of:

1 General Fund Balance 772,443.62$         
2 Deductible Gift Funds -$                        
3 Trust Funds -$                        
4 Asset Replacement Reserves 829,517.60$         
5 Suspense Accounts 167,739.77$         
6 Cash Advances (300.00)$               
7 Tax Position (11,520.00)$         

1,757,880.99$     Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Ocean Reef Senior High School
Financial Summary as at
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